
Hiring remote talent?

Make sure your
tech can
support it—and
secure it.



Remote work expands
flexibility and your hiring
pool.

Without the right
foundation, it
also creates
friction (and
risk).



Before you onboard
a remote employee,

make sure
these basics
are in
place……



Secure logins

No shared passwords.
No credentials sent
over email.
Use a password
manager plus MFA.



Managed endpoints

Company laptop or
personal device—either
way, you need control:
patching, security
tools, and the ability
to remotely wipe.



Business-grade cloud file storage

Use OneDrive or
SharePoint so files
stay protected,
backed up, and
synced.



Standardize communication

Keep work chat in
Teams—not personal
apps.
That’s how you stay
organized and
reduce data leakage.



Security awareness

Your people are the first
control.
A little training
prevents a lot of
incidents.

.



Clear, simple policies

Define what’s
allowed, what’s
not, and how data
must be handled
offsite.



Routine access reviews

Roles change. People
leave. Vendors rotate.
Confirm only the
right users still have
access.



Flexible work

Happier teams

Stronger security

Do this well
and you get:



Remote work
isn’t “risky” when
you’re prepared.

We can help
you prepare.
Get in touch.


